KEOUGH & SWEENEY, LTD.

ATTORNEYS AND COUNSELORS AT LAW
100 ARMISTIGE BOULEVARD
PAWTUGKET, RHODE ISLAND 02860

JOSEPH A. KEOUGH JR.* BOSTON OFFICE®
= N * TELEPE N
JEROME V. SWEENEY III TELEPHONE 171 MITK STREET
(401) 724-3600 . P
SUITE 30
SEAN P. KEOUGH® FAGSTMILE
AOCSIMILE BOSTON, MA 021098

MARGARET HOGAN SWEENEY" ) o
(401) 724-9909 TEL. (017) 574-0054
JEROME V. SWEENEY II FAX ((}17) 451-1914

OF CGOUNSEL

www.keoughsweeneyv.com

"ADMITTED TO PRAGTICE IN
RHODE IsLAND & MASSACHUSETTS

September 14, 2011

Ms. Luly Massaro, Clerk

Rhode Island Public Utilities Commission
89 Jefferson Boulevard

Warwick, Rl 02888

Re: United Water Rhode Island, Inc.
Docket No. 4255

Dear Ms. Massaro:
Enclosed please find an original and nine (9) copies of the following:

1. United Water Rhode Island, Inc.’s response to the Division of Public Utilities and Carriers’

Seventh Set of Data Requests.
2. United Water Rhode Island, Inc.’s response to the Division of Public Utilities and Carriers’

Eighth Set of Data Requests.
3. United Water Rhode Island, Inc.’s supplemental response to the Division of Public Utilities

and Carriers’ Data Request, 4-6.
Please note that electronic versions of these documents have been sent to the service list.

Thank you for your attention to this matter. If you have any questions, please do not
hesitate to contact me.

Sincgrely,

a

eph AUKeough, Jr.
Enclosures


jkeough
Joe Keough


STATE OF RHODE ISLAND PUBLIC UTILITIES COMMISSION
DOCKET NO. 4255

Response of United Water Rhode Island, Inc.

To The Division of Public Utilities And Carriers’

Data Requests

Set7

Div. 7-1: Please identify the system maximum day and peak hour demands for the
period 2006 — 2011.

RESPONSE:
Please see the table below

Max Day Peak Hour—|
Year Date (Gals) (Gals)

2011 7/30/2011 5,711000 570,350
2010 7/10/2010 6,547,000 | 650,690
| 2009 8/16/2009 5,232,000 | 460,360
2008 7/20/2008 6,763,000 | 671,300
2007 8/4/2007 5,911,000 | 578,540
2006 8/2/2006 5,612,000 | 652,300

Prepared by: Knox



STATE OF RHODE ISLAND PUBLIC UTILITIES COMMISSION
DOCKET NO. 4255

Response of United Water Rhode Island, Inc.

To The Division of Public Utilities And Carriers’

Data Requests

Set 7

Div. 7-2: Please identify CIAC by service (i.e., resale, wholesale, private/public fire)
and facility type (mains, services, hydrants).

RESPONSE: The Company does not keep CIAC records by service type (resale,
wholesale, private/public fire, etc.) so it cannot provide an answer to the
first part of the data request. As of 12/31/10 the entire CIAC amount of
$3,074,583 is for contributed mains (Plant Account 343).

Prepared by: Michaelson



STATE OF RHODE ISLAND PUBLIC UTILITIES COMMISSION
DOCKET NO. 4255

Response of United Water Rhode Island, Inc.

To The Division of Public Utilities And Carriers’

Data Requests

Set 8

Div. 8-1:

RESPONSE:

Please identify the amount included in budgeted rate year M&S Fees for
STIP or other incentive compensation expense. (If other than STIP,
please provide a detailed description similar to that provided in Div. 2-17
for the STIP.) Identify the portion of the total incentive compensation
expense attributable to meeting financial goals.

The amount included in the budgeted rate year M&S Fees for STIP,
LTIP (Long Term Incentive Plan) and Nonexempt Bonus Plans total
approximately $26,000, of which approximately $17,000 is attributable to
meeting financial goals.

Please refer to attachments labeled “Schedule DIV 8-1 Attachment—
LTIP” and “Schedule DIV 8-1 Attachment-Nonexempt Bonus” for
detailed descriptions of each respective plan.

Prepared by: Lippai



-1 Attachment-LTIP

Long Term Incentive Plan

PLAN DOCUMENT

As AMENDED EFFECTIVE JANUARY 2011




LONG TERM INCENTIVE PLAN PLAN DOCUMENT

1.

Schedl DIV 8-1 Attachment-LTIP

LONG TERM INCENTIVE PLAN

OBJECTIVES

1.1.

Provide a long-term incentive plan that will instill a strong corporate identity based on
teamwork and entrepreneurial spirit among the participants, as well as to drive the
achievement of United Water Inc.’s growth and financial objectives.

1.2. Provide a strong financial incentive to aid in retention of Key Management through
capital accumulation.

1.3. Provide a balance with other short-term incentive plans though a longer term
perspective (three year cycle).

DEFINITIONS

2.1. Base Salary: The fixed component of compensation that is in effect as of the end of the
Plan Cycle (the salary in effect at the time of a qualifying termination) that is used to
determine = 2w o under the Plan.

2.2. Board: The Board of Directors of United Water Inc. ‘

2.3. Change of Control: The consummation of any of the following events: a reorganization,
merger, or consolidation of the Company with respect to which persons who were
shareholders of the Company immediately prior to such reorganization, merger, or
consolidation, do not immediately thereafter own, directly or indirectly, more than 50%
of the combined voting power entitled to vote the Company's then outstanding voting
securities; or a liquidation or dissolution of the Company or the sale of all or
substantially all of the assets of the Company.

2.4. Chief Executive Officer or "CEQ": The top officer of United Water Inc.

2.5. ! 2 oeclion zj"_‘:'cr'-‘ D e tion 409A of the Inte ng Revenue Code of ‘III as ;:\'Vlli_'l‘l‘_l‘-:'r‘,i_
ar _‘-_“'l; ||j_ aSury f ‘—_':V_JI_IEE‘I.ELI 1S an 1 other _\,[.,;M,|;‘i]|‘-. issued th reunaer

2.6. EBITDA: Earnings Before Interest, Taxes, Depreciation, and Amortization.

2.7. Eligible Employee: Any employee of United Water Inc in salary grade “ through 24
(excluding expatriates).

2.8. Final Performance Unit Value: The value of each Performance Unit once the
Performance Score has been applied.

2.9. Participant: An eligible employee who has been selected to participate in the Plan and
who is eligible to receive an award under the Plan.

2.10. Performance Factor: A multiplier applied to the overall level of achievement on all
performance measures to result in the Performance Score; utilized to determine the
value of a Performance Unit based on overall performance.

2.11. Performance Measures: Corporate financial measures as established by the CEO and

Board of Directors, the attainment of which will be the basis for granting an award under
the Plan.



LONG TERM INCENTIVE PLAN PLAN DOCUMENT

2.12.

2.13.

2.15.

2.16.
2.17.

2.18.

3.1
3.2.

3.3.

4.1,

4.2

4.3.

4.4.

4.5.

Schedule DIV 8-1 Attachment-LTIP

Performance Score: The total of the three weighted Corporate Performance Measures

achieved at the end of each Plan Cycle.

Performance Unit or "Unit": A single Unit of award valued at $100 at the beginning of
the Plan Cycle.

Plan: The United Water Resources’ Long-term Incentive Plan or the "Plan" as set forth
herein and as it may be amended from time to time.

Plan Cycle: The three-year performance period that begins on January 1 of the first
year and ends on December 31 of the third year.

ROCE: Return on Capital Employed.

Target Award: The value of Performance Units that a Participant qualifies to receive,
assuming that a 100% performance level is achieved on each of the assigned
Performance Measures.

United Water: United Water Inc. or the "Company".

PARTICIPATION

Participation is limited to Eligible Employees.

Additional Participants or management levels may be added in the future, at the
discretion of the CEO and approved by the Board

Eligible Employees who are hired in the first six months of the Plan Cycle may
participate in the cycle which began in the year in which they are hired.

PERFORMANCE MEASURES

The CEOQO, in conjunction with the Board of Directors, will establish the performance
measures for each Plan Cycle .

Performance Measures will consist of Corporate EBITDA, ROCE and =1 Fesull, The
CEO may change the Performance Measures on an as-needed basis, consistent with
the Company’s Medium Term Plan.

Each of the Corporate Performance Measures will be weighted according to the
following table:

EBITDA ROCE Net Result

1

Threshold performance has been established at 80% of targeted results and equates to
a Performance Factor of 30%. Maximum performance has been established at 120%
of targeted results and equates to a Performance Factor of 200%.

In calculating performance for award determination, extraordinary expenses and/or
financial gains may be excluded by the Board or it's designates, at its sole and final
discretion.

5. PERFORMANCE UNIT VALUATION




Schedule DIV 8-1 Attachment-LTIP

LONG TERM INCENTIVE PLAN PLAN DOCUMENT

5.1.

5.2.

5.3.

Participants will be granted Performance Units at the beginning of each Plan Cycle with
an initial value of $100 per share.

Performance Units will be valued at the end of the Plan Cycle based on overall
performance results.

The CEO may make further adjustment to the value of each Performance Unit based
on extraordinary and unanticipated results, if warranted.

6. TARGET AWARDS

6.1.

6.2.

6.3.

6.4.

For purposes of determining the number of Performance Units each Participant
is eligible to receive, Target Awards have been established as percentage of the
Participant's LTIP Cycle-ending Base Salary based on Level/Grade.

Participants hired during the first six months of the Plan Cycle will be eligible to receive
an award under the Plan at the full grant without proration.

Participants promoted into positions with a different LTIP level after the first six months
of the cycle will receive a prorated target based on length of time in each position.

The threshold level of performance has been set at 80% achievement of each the
Performance Measures. No awards will be earned if actual performance is below the
threshold. Atthreshold, a participant would be eligible for 30% of the Target Award.

« The maximum level of performance has been set at 120%. At maximum, a

participant would be eligible for 200% of the Target Award.

7. AWARD CALCULATIONS

7.1.
7.2.

Each Performance Unit will be valued at $100 as of the date of the grant.

A Performance Score will be calculated as the total of the three weighted Corporate
performance measures and converted to Performance Factors according to the table
below.




Schedule DIV 8-1 Attachment-LTIP

LONG TERM INCENTIVE PLAN PLAN DOCUMENT

7.3.
7.4.

7.5.

7.6.
7.7.

Performance Factor Table

Perf. Score |Perf. Factor Perf. Score |Perf. Factor Perf. Score |Perf. Factor
<80% 0.0% 93% 84.3% 107% 127.5%
80% 30.0% 94% 86.9% 108% 132.0%
81% 35.8% 95% 89.5% 109% 136.6%
82% 41.3% 96% 91.8% 110% 141.4%
83% 46.5% 97% 94.1% 111% 146.4%
84% 51.4% 98% 96.2% 112% 151.6%
85% 56.0% 99% 98.1% 113% 156.9%
86% 60.3% 100% 100.0% 114% 162.5%
87% 64.4% 101% 103.5% 115% 168.2%
88% 68.2% 102% 107.2% 116% 174.1%
89% 71.8% 103% 111.0% 117% 180.3%
90% 75.2% 104% 114.9% 118% 186.6%
91% 78.4% 105% 118.9% 119% 193.2%
92% 81.4% 106% 123.1% 120% + 200.0%

The Performance Factor Table is based on a curvilinear schedule.

The Unit Value is then adjusted by the Performance Factor to result in a Final Unit
Value

The CEO will approve a Segment Modifier to be applied to the Performance Unit Value
based on overall Corporate performance, with the result being the Final Performance
Unit Value.

The CEO will determine the final grants of awards under the Plan for each Plan Cycle.

An example of the award calculation is contained in Attachment A.

8. VESTING OF AWARDS

8.1.

8.2.

8.3.

Performance Units cliff vest on the final day of the third anniversary year of the grant
date.

2011 2012 2013 2014 2015 2016
Cycle 1

Cycle 4
G=Grant V=Value

if a Change of Control results in the termination of the Plan, all unvested Units
immediately vest.

The Board shall have the right to approve accelerated vesting for an individual
Participant in any instances at its sole discretion.



LONG TERM INCENTIVE PLAN PLAN DOCUMENT

Schedule DIV 8-1 Attachment-LTIP

9. AWARD DISTRIBUTIONS

10.

9.1.

9.2.

9.3.

9.4.

9.5.

Distribution will occur following the end of the Plan Cycle once the performance results
have been confirmed and the payments approved by the Board.

Payment of the value of vested Performance Units shall be made in a lump sum or
deferred pursuant to Section 9.4, if applicable, on or about June 1 of the calendar year
immediately following the end of the Plan Cycle; provided, however, that in no event
shall such payments be made later than the last day of the calendar year immediately
following the end of the Plan Cycle..

Cxcent as provided i Secion 100 Participants must be actively employed by ihe
*--I,"\|I|"*2i\",' as of the last day of the Plan Cycle to receive a payment under the Plan

sublect t the E' ard s sole discretion. awards otherwise i‘.,—‘:';,—'*'\ifﬁ: undear the F| n may
J

L \] a nonat 1lified deierra ' 1j‘|i|15':w—‘"‘- alion pla esial il s1e i m

accordance with Lode Section 41494

United Water does not meet the threshold level of Corporate
financial performance.

SPECIAL DISTRIBUTIONS

10.1.

10.2.

10.3.

Death: In the event of a Participant's death while actively employed by United Water,
all of the Participant’'s Performance Units will automatically vest and a prorated
payment, based on the number of completed months of active service in the cycle, will
be made to the designate beneficiary(ies). The value of all vested Units within his/her
account shall be paid out in a lump sum

Upon the termination of a Participant as a result of total disability

United Water, or in the event of
the Participant's retirement from the Company, all of the Participant’'s accrued
Performance Units will automatically vest and a prorated payment, based on the
number of completed months of active service in the cycle, will be made. The value of
all vested Units within his/her account shall be paid out in a lump sum on the 90

Change of Control: If a Change of Control results in the termination of the Plan, all
Units shall immediately vest.

as soon as practicable,
subject to the timing and other restrictions set forth in Code Section 409A (including,
but not limited to Treas. Reg §1.409A-3(i)(4)(ix)(B)); otherwise, payment shall be made
in accordance with the other provisions of the Plan.



Schedule DIV 8-1 Attachment-LTIP

LONG TERM INCENTIVE PLAN PLAN DOCUMENT

10.4.

Upon termination of a Participant for any other reason except for death, total disability,
or retirement, all Units shall be forfeited, and the Participant will not be entitled to
receive any award under this Plan.

Termination of the Plan: In the event of termination of the Plan by the Board, the value
of each Participant’s account will be established and payment shall be made in a lump
sum as soon as practicable,

11. GENERAL

11.1.

11.4.

11.8.

The first grant of Performance Units was effective January 1, 2007. The Board will
consider grants of awards under the Plan annually, and any future awards under the
Plan will be at its sole and final discretion.

. The Board has designated the Senior Vice President - Human Resources to be

responsible for the implementation and on-going administration of the Plan.

. Interpretation of all matters related to this Plan, including but not limited to eligibility,

calculation and determination of Performance Unit awards, determination of
Performance Unit value, as well as the resolution of any questions relating to the
accounting procedures of the Plan, shall be at the sole and final determination of the
Board.

The Plan may be amended or discontinued by the Board at any time. However, no
amendment may adversely affect the value of vested Performance Units in a
Participant's account on a retroactive basis without the Participant’s consent.

. The Plan may be funded through Company earnings, insurance or other methods as

determined from time to time by the Board.

. Nothing in this Plan shall be interpreted as giving any Participant the right to be retained

as an employee of United Water, or of limiting United Water's rights to control or
terminate the service of any Participant at any time in the course of its business.

. This Plan shall be construed in accordance with all applicable Federal and State

securities and regulatory laws.

The Company reserves the right to change or end this plan at any time, for any reason,
with or without notice.
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LONG TERM INCENTIVE PLAN PLAN DOCUMENT

Attachment A: Example of Award Calculation

Participant Information
Grade: 22
Base Salary: $150,000 at Plan Cycle end

Target Award Information

Target Award: 20% of Base Salary
Targeted Unit Grant:

(Base Salary x Target Award %) + $100 Unit value
($150,000 x 20%) = $30,000 + $100 = 300 Units

Performance Achieved

Performance Measure Achievement Weighting Score
EBITDA 105.0% 40% 42.0%
ROCE 95.0% 20% 19.0%
Net Result 110% 40% 44.0%

Total: 105.0%

Award Calculation

Performance Score 105.0%
Performance Factor 118.9%
Performance Unit Value ($100 x 118.9%) = $118.90
Corporate Award Earned (300 Units x $118.90) = 35,670

Z:\United Water\2007_2009 Communications\061220 2007-2009 performance unit plan.doc
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Schedule DIV 8-1 Attachment-Nonexempt Bonus

Non-Exempt Bonus Plan Pege 2 ofs 2007
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PURPOSE:

For the 2007 performance year, a bonus program has been designed for non-exempt
employees in the Regulated Segment. The program supports United Water’s business
ideals by recognizing the efforts of non-exempt employees in contributing to the
success of the Business Unit’s financial results, customer service satisfaction, water
quality/compliance and safety initiatives.

ELIGIBILITY:

All active non-exempt regular employees, part-time and full-time, are eligible to
participate in the Bonus Program. Employees must be hired by the first pay period of
the fourth quarter of the plan year, in order to be eligible for an award for that plan year.

AWARD OPPORTUNITY:

The target award for non-exempt employees is 3%. Based on the percentage achieved
for each of the measurements, payout can be 0 — 125 percent of the target (as in
attached Payout Scale). Payment is calculated based on bonus accomplishment
multiplied by the employee’s total productive earnings for the calendar year.

Productive Earnings are defined as: Earnings for all hours an employee is paid
for (including regular time, overtime, rest time, stand-by, emergency, holidays
(incl. floaters), vacation, bereavement, and jury duty) excluding sick time
(paid/unpaid), STD, LTD, Worker's Compensation, personal time (unpaid) and
FML time.

PERFORMANCE MEASURES:
Performance Measures are subject to change from one plan year to the next and are at
the discretion of senior management and the plan administrator. All performance is to
be measured against proposed business unit targets on a cumulative YTD basis for
bonus purposes. The program is based on the following measurements for each
Business Unit:

o EBITDA 50%

o SAFETY GOALS 25%

o CUSTOMER SERVICE GOALS 25%

Business Unit EBITDA - is the financial indicator used by United Water for all
bonus programs. EBITDA = Earnings (Revenue — Expenses) before Interest,
Taxes, Depreciation and Amortization. EBITDA is a commonly used metric to
evaluate profitability.

Safety Goals: (Each weighted equally)
Recordable and Frequency Rates
Severity Rate
Training Hours per Employee
e ——————————=——————————————————nas s s s

Page 1 of 5



Schedule DIV 8-1 Attachment-Nonexempt Bonus
Page 3 of 5
Non-Exempt Bonus Plan 2007

Customer Service Goals: (Each weighted equally) For business units that
cannot currently measure and report on ASA and abandoned call rate, the
remaining two customer service metrics will be weighted equally.

Average speed of answer calls

Abandoned call rate

Regulatory complaints 0.1 per 1,000 customers

Actual read rate

COMPLIANCE MODIFIER:

Business Unit Modifier: This modifier can add or subtract up to 0.5% to the bonus
target, based on the compliance results. Target is 0 or 100% Compliance in sampling
and testing. The compliance performance measures are:

Process / Permit violations under operational control
Sampling Violations

Reporting Violations

Notification Violations

A violation in any of the compliance measurement criteria will affect the business
compliance modifier as outlined below:

Compliance | Bonus
Violations Target
Modifier
0 +0.5%
1 -0.25%
2 or more -0.5%

PAYOUTS:

Employees who are on the active payroll on December 31% of the performance year will
be eligible to receive an award. Employees who are terminated for cause or gross
misconduct will not receive an award regardless of when termination occurs.
Employees who voluntarily resign prior to the end of the plan year will not receive an
award. Payments will be made when normally paid in the 1% quarter of the year
following the performance year. Awards are treated as ordinary income for tax
purposes. Taxes will be withheld and are owed in the year awards are paid.

PAYOUT SCALE:

% of Payment

Accomplishment %
90% 0%
95% 50%
100% 100%
105% 112.5%
110% 125%

Page 2 of 5



Schedule DIV 8-1 Attachment-Nonexempt Bonus

Non-Exempt Bonus Plan Page 4 ofs

AWARD EXAMPLES:

l. Productive Earnings $50,000
Target 3.0% $ 1,500
Modifier (+/-) 0 violations +.5% +$ 250
Modified Target 3.5% $ 1,750

Performance Score Payment% (A) | Weight (B) | Earned Award % (A x B)

Measure

EBITDA 110.0% 125.0% 50% 62.5%

Customer Service | 110.0% 125.0% 25% 31.25%

Safety 110.0% 125.0% 25% 31.25%

Total Earned 125%

Award

Total Payout $

(Modified Target X $2,187.50

Award %)

Il Productive Earnings $50,000
Target 3.0% $ 1,500
Modifier (+/-) 1 violation -.25% -3 125
Modified Target 2.75% $ 1,375

Performance Score Payment% (A) | Weight (B) | Earned Award % (A x B)

Measure

EBITDA 100.0% 100.0% 50% 50.0%

Customer Service | 100.0% 100.0% 25% 25.0%

Safety 100.0% 100.0% 25% 25.0%

Total Earned 100%

Award

Total Payout $

(Modified Target X $1,375

Award %)

lil. Productive Earnings $50,000
Target 3.0% $ 1,500
Modifier (+/-) 2 violations -5% -$ 250
Modified Target 2.5% $ 1,250

Performance Score | Payment% (A) | Weight (B) | Earned Award % (A x B)

Measure

EBITDA 95.0% 50.0% 50% 25.0%

Customer Service | 95.0% 50.0% 25% 12.5%

Safety 95.0% 50.0% 25% 12.5%

Total Earned 50.0%

Award

Total Payout $

(Modified Target X $625

Award %)

Page 3 of 5
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Non-Exempt Bonus Plan Fage oo 2007

ADMINISTRATION:

United Water's Human Resources department with the Compensation department and
the Executive Management Team will administer this program. The interpretation of the
application of the plan document is at the sole discretion of the company and the Chief
Operating Officer's decision will be binding. United Water's Human Resources
department manages program administration.

Bonus payments are not considered eligible earnings for calculation of pension benefit
or 401K deferrals and company match as per plans’ provisions.

Page 4 of 5



STATE OF RHODE ISLAND PUBLIC UTILITIES COMMISSION

DOCKET NO.

4255

Response of United Water Rhode Island, Inc.
To The Division of Public Utilities And Carriers’
Data Requests

Set 4

Div. 4-6 Supplemental:

Please update the responses to the following Division requests through August 2011:

RESPONSE:

Prepared by:

(a) 1-18;
(b) 1-19;
(
(

~—"

c) 1-20;
d) 1-21.

Please see below and attached for updates to the above requests that now
include August, 2011 data that was not available at the time the Company’s
response to Div 4-6 was filed.

(a) Please see Schedule Div 4-6 Supplemental Attachment A.

(b) Please see table below for number of Turn On / Turn Off by month

Month Occurrences |
Jan 14

Feb 5

Mar 40

Apr 41

May 26

Jun 24

Jul 12

Aug 10

(c) Please see Schedule Div 4-6 Supplemental Attachment C.
(d) There were no Pool Fills in the month of August, 2011

(a) Ugboaja
(b) Ugboaja
(c) Knox

(d) Ugboaja
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CERTIFICATION

[ hereby certify that on September 14, 2011, I sent a copy of the within to all parties set
forth on the attached Service List by electronic mail and copies to Luly Massaro,
Commission Clerk, by electronic mail and regular mail.

Parties/Address E-mail Distribution Phone/Fax
Joseph A. Keough, Jr., Esq. jkeoughjr@keoughsweeney.com 401-724-3600
Keough & Sweeney 401-724-9909

100 Armistice Blvd.
Pawtucket, RI 02860

Timothy J. Michaelson

United Water Mgmt. & Services, Inc.
200 Old Hook Road

Harrington Park, NJ 07640

Tim.Michaelson@UnitedWater.com

201-750-3406
201-750-5728

Leo Wold, Esq.

Dept. of Attorney General
150 South Main St.
Providence, RI 02903

lwold@riag.ri.gov

sscialabba@ripuc.state.ri.us

ibell@ripuc.state.ri.us

dmacrae@riag.ri.gov

Mcorey(@riag.ri.gov

401-222-2424
401-222-3016

Karen Lyons, Esq.

Dept. of Attorney General
150 South Main St.
Providence, RI 02903

klyons@riag.ri.gov

Thomas S. Catlin

Exeter Associates, Inc.

10480 Little Patuxent Parkway, Suite 300
Columbia, MD 21044

tcatlin(@exeterassociates.com

410-992-7500
410-992-3445

Michael A. Ursillo, Esquire
Ursillo, Teitz & Ritch, Ltd.
2 Williams Street
Providence, RI 02903

mikeursillo@utrlaw.com

401-331-2222
401-751-5257

Christopher Woodcock
Woodcock & Associates, Inc.
18 Increase Ward Drive
Northborough, MA 01532

Woodcock@w-a.com

508-393-3337
508-393-9078

Mark A. McSally, Esq.

Kelly, Kelleher, Reilly & Simpson
146 Westminster Street, Suite 500
Providence, RI 02903

Mmesally@kkrs.com

401-789-7800

File an original and nine (9) copies w/:
Luly E. Massaro, Commission Clerk
Public Utilities Commission

89 Jefterson Blvd.

Warwick, RI 02888

Imassaro@puc.state.ri.us

plucarelli@puc.state.ri.us

sccamara(@puc.state.ri.us

401-780-2107
401-941-1691
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