


THE NARRAGANSETT BAY COMMISSION 
DOCKET NO. 3797 

 
Data Requests of the  

Division of Public Utilities and Carriers 
Set II  

 
 

Div II-1  With regard to the response to Div I-17, please identify the amount  

  of the grant for FY 2007. 

Answer: The last EPA grant was awarded to NBC on October 2005. However, we 

have balances of $29,172 in previously awarded grants. NBC anticipates 

salary reimbursement in FY 2007 of $15,583 and $13,489 in FY 2008. 

NBC has already adjusted $20,695 out of the test year non-union regular, 

which is more than the projected 2008 reimbursement. 
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Div II – 2 With regard to the response to Div 1-22, please explain why 2008   

  dental premiums have not been projected to increase by the    

  average percentage increase over the previous 2 years, consistent   

  with the projection of medical premiums.  (The response indicates   

  that a cap on the dental premium exists for FY 2008, not a    

  specified rate.) 

Answer: During the FY 2005 negotiations for dental rates, NBC was successful in 

establishing a cap on dental rates for three subsequent years (2006,  2007, 

and 2008) from its provider. However, Blue Cross does not offer caps on 

medical rates.   

  Attached to Div I-22 were the specific dental cap rates for FY 2008.  
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Div II-3 With regard to the response to Div I-26, is it correct that the bio-solids  

  disposal rate for 2007 is based on the actual CPI-U for November 2006 of  

  223.4?  If not, please explain.  If yes, please verify that the actual rate is  

  $378.84 per ton. ($325 x 223.4 divided by the average of 191.3 + 192.0 or  

  191.65) 

Answer: When this docket was filed the CPI-U for November 2006 was not yet 

available. Therefore an average CPI-U was used to calculate the rate 

increase. The CPI-U of November 2006 is now available, and the actual 

rate as of May 2007 will be $378.84 per dry ton. That rate will be in effect 

for the first six months of FY 2008, and then will increase January 1, 

2008, based on the November 2007 CPI. Based on the average November 

CPI-U increase from 2003 to 2006, NBC projects the rate to increase to 

$389.47. This results in the revised schedule for Biosolids Disposal 

attached. 

 

 

Prepared by: WEE 







 4

 

Div II-4 With regard to the responses to Div I-27 and Div I-28, the Oracle invoices  

  provided total $46,899.36 as compared to the claimed FY 2007 cost of  

  $63,086.  Please reconcile this difference.   

Answer: The services provided by Mythics relate to Oracle software.Please see the 

reconciliation below. Additional copies have been provided. 

 

Vendor Maintenance Item Amount

Mythics Disaster Recovery, Security etc. 15,202$     
Mythics Advance Benefts, Self-Service HR 4,481         
Oracle Financials, Applications etc. 28,014       
Oracle Server, Software Updates 6,846         
Oracle Internet, Oracle Database etc. 8,543         

Total 63,086$      
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Div II-5 With regard to the response to Div I-29, please provide a comparison of all 

  known FY 2008 support renewals with those for FY 2007.   

Answer: Most renewals will not be received until the end of this fiscal year. See list 

below of those that have already been received. 

 

Vendor Maintenance Item FY 2007 FY 2008

Mythics/Oracle Disaster Recovery, Security etc. 15,202$      26,127        
Mythics/Oracle Advance Benefts, Self-Service HR 4,481          4,802          

Oracle Financials, Applications etc. 28,014        28,854        
Oracle Server, Software Updates 6,846          7,051          
Oracle Internet, Oracle Database etc. 8,543          8,799          

Total 63,086$     75,633$       
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Div II-6 Please provide the portion of the FY 2007 payroll on WEE-5 associated  
  with the following payroll categories utilized for workers' compensation  
  purposes as shown on the third page of the attachment to the NBC's  
  response to Div 1-30: 
  
       a. Clerical office employees NOC 
  
       b. Sewage disposal plant employees and drivers 

 

Answer: 

  Clerical office employees NOC   $5,893,302 
  
       Sewage disposal plant employees and drivers $5,993,149 
 
 
 Prepared by: WEE  
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Div II -7 With regard to the response to Div I-33, please state to what dockets or  

  proceedings the PUC expenses of $13,012.22 and PUC Docket Fees of  

  $8,838.72 apply.  

Answer: These invoices pertain to Docket 3707. 
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Div II – 8 With regard to the response to DIV I-33, please verify that the $33,837 for 

  permit fees includes $6,000 for the 2004 Annual RIPDES Permit Fees  

  Invoice for Bucklin Point in addition to $6,000 for the same permit fee for  

  2005.  

Answer: The annual RIPDES permit fees is $6,000 a year per plant. The permit fee 

is billed July for the pervious year. In FY 2006, DEM sent us a letter that 

NBC was not billed the $6,000 for Bucklin Point in FY 2005 for 2004. 

Therefore, the $33,837 does include two years of RIPDES Permit Fees for 

Bucklin Point. A $6,000 adjustment would be appropriate if one felt that 

$6,000 was material enough to make an adjustment. 
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Div II – 9 With regard to the response to DIV I-23, please identify the policy or rules 

  in place for non-union and union employees regarding the co-pays   

  required per employee.  Include an explanation of the details for the cap  

  on co-payments for union employees. 

Answer:   NBC has the same health co-pays and caps for both union and non-union 

employees. The non-union co-pays and caps were approved by the 

Personnel Committee  and Board of Commissioners at their June 14, 2006 

meeting. 

    FY 2007: 

  Family   Co-pay – 1% of base pay 

    Cap – 5% of premium 

  Single  Co-pay – .5% of base pay 

    Cap – 5% of premium    

  All employees are subjected to the above co-pays and caps except   
  employees hired after July 1, 2004 which opt for Healthmate. Their  
  co-pays and caps are as follows: 
   
  FY 2007  
 
  Family  Co-pay  - 2.7% of base pay 
    Cap   $1,279      
   
  Single  Co-pay  - 1.2% of base pay 
    Cap  $468 
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Div II-10 With regard to the response to DIV I-23:  

  a. Please provide supporting documentation and workpapers showing 

   the calculation of the 2008 co-pay amounts totaling $145,879.  

  b.  Please explain why non-union co-payments were reduced from   

    $102,217 to $76,786 due to the cap on union co-payments. 

  c.  Please show the calculation of the non-union co-payments that  

   would result if a cap equivalent to the cap on union co-payments  

   was not applied. 

Answer a. The $145,879 is based on budget assumptions and positions 

filled at the time the calculation was prepared. The budget salaries 

are not used for rate making purposes since NBC budgets both 

filled and expected to be filled positions as compared to the filing 

which only included the FY 2006 test year increased for by COLA, 

Steps and Longevity for two years (FY 2007 and FY 2008). 

 

B as e S alary #  of  E m p loyees
C ap  A m oun t/ 
P erc en tage A m oun t

F am ily
U nder C ap 3 ,46 5 ,6 49 .12  98 2 % 69 ,3 12 .98$        
C ap 66 87 9 .0 0         58 ,0 14 .00         

S in g le
U nder C ap 95 7 ,7 03 .03     31 0 .9 % 8 ,6 19 .33           
C ap 29 32 2 .0 0         9 ,3 38 .00           

1 45 ,2 84 .31$      
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b.  The non-union has the same caps as the caps negotiated in the 

collective bargaining agreement. In NBC’s original schedule, NBC 

based the projected rate year co-payment on a percent increase 

over the current FY 2007 co-payments (ie. 1% to 2% or a 100% 

increase). This did not account for the negotiated caps on the co-

payments.  

  c. 

   

Non-Union
Salary Percentage Total

Family 5,412,468.38$  2.0% 108,249.37$   
Single 1,672,610.07    0.9% 15,053.49       
Waiver 473,345.54       

7,558,424.00$  123,302.86$  
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